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Shantanu is the Founder & CED of Teamlease EdTech,
India’s leading learning solutions company providing
comprehensive services across universities and
corporates. In his current role, he oversees strategic
operations, PEL management, special projects, etc.,
rmanaging the overall oreanization's growth trajectory,

An T (BHUY and H& Calcutia alumnus, he & widely
recopnized as & senal entreprencur who has successtully
led his ventures to successiul IPDsMAcaquisition started
his career with HCL. Shamtanu took his first step inbo
entreprensurship with Paradyne Infotech Ltd which had
a successful 1D In 2005, Subsequently, he founded
Broadllyme Technologies Limited, which switthy evolved
it a slgnificant managed senvices player in the
education industry; Broadllyne was acquired by a large,
fisted company in India in 2009,

With a vision of Making India Employable, Shantanu
founded Teambease Ediech (Tormerly known a5
Schioolguru Eduserva) im 2012 Team Leass Edtech is
India’s leading learning solutions company: it helps
Wriversities laanch, ron and manage Lhedr own Online
Programs, helps Institutes improve employability of their
studends through its Apprenticeship linked skilling
programs 3nd help Corporates upskill & rekill their
workforce to improve productivity and build

.

talent supply chain, Teamlease Edtech has exclusive parinership with 50 of India’s largest Unlbversities across 16
Indian states, trains 5 Lakh students on its platform through 9 Indian languages, works with 4500 corporates in
their upskilling/skilling initiatives.

Shantanu is & passionate business strategy professional, a serial entreprenewr and a colummist and has been
speakingfwriting extensively about his vision of University 5.0 - the Future of Higher Education,

wnarw. peoplefirsthrmagazine.com




Mohammed Sufiyan
Aerospace Engineer
Alrbus

Herwd wiill hieman skills
complement technical know-
hew?

I the future, human skills will
complement technical know-how
by adding creativity, critical
thinking, ermmpathy. adaptability,
and leadership to technology's
efficiency. While machines provide
speed and scale, humans will bring
judgment, ethics, and emotional
intelligence — ensuring
innowation, connection, and
purpose in an increasingly Lech
driven waorld,

Vikas Narwal

Assistant Manager
PISL

With organizations moving
toward digital transformation,
how can HR integrate EdTech
tools into its core talent strategy
to bridge the skill gap, enhance
leadership developmaent, and
ensure that workforce capabilities
evolve in sync with business

growth?

e of our recent studies showed
that whereas employees are
concerned about thelr job
resilience and are imesting their
awen money for upskilling; the
contribution from employers is stll
lapging behind. Employers must
invest in the retraining of their
employ=es and link their succoess
o measurable skill and
productivity improvements. O
training pets linked to appraisal
aulcames, organisations see peod
improvement.

Abinaya
Student
ISBR College

In the future af kiring, will
degrees matter less than shills?

Even today, employers value skills
awer degrees. Degrees are the
haselinge hygiene and are used as
gqualifiers for many job roles, But
in today’s times {and in future) just
degrees won't be encugh.
Candidates will have to
demonstrate evidence of skill and
ExXperience.

Anvesha Shukla
Student
Mourt Carmel C

With Al disrupting jobs, how can
students future- proof
themselves?

Employers today are looking for
candidates who are not only
skilled but also experienced. It's an
irarw bul it's true thal employers
expecl work-experience even from
fresh candidates, Hence, students
should pick up every opportunity
to gain work skills through
internships, apprenticeships and
On-job traindng.
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Moor Urma Khanum
Student
Mount Carmel College

As an Edtech founder what's the
biggest challenge and opportunity
shaping the sector today?

The biggest challenge is bridging
the gap between education and
employability—ensuring learning
translates inbo real-world skills.
The preatest opportunity lies in
leveraging technology to
personalize leaming at scale,
making guality education
accessible and job-relevant tor
millions. At TeamlbLease EdTech, we
see Lhis as our mission and
responsibility.




